Cardiovascular Services
Increased Demand and

Centralization

Cooley Dickinson Hospital offers an exten-
sive range of cardiovascular services. Our
top-ranked physicians, along with caring and
professional nurses and support staff, utilize
advanced and innovative technologies, treat-
ments and techniques.

The demand for our services has been
steadily growing—the number of procedures
in the Cardiovascular and Interventional
Radiology (CVIR) suite nearly doubled be-
tween fiscal years 2008 and 2010. To meet
this demand and to better serve our patients,
CDH is consolidating our cardiovascular
services into a centralized location.

The consolidation will involve moving all
diagnostic services (EEG, EKG, stress testing,
testing for peripheral artery disease) to the

basement level where the CVIR suite is located.

In addition, we will build a second procedure
room to be used for clinical interventions that
do not require a full-fledged operating room.
When the renovations are complete, the
increased capacity will mean more patients can
be served, and physicians can remain closer to

their patients during testing and treatment.

Dr. George Hartnell, MB, FRCP, FRCR, Vascular

and Interventional Radiologist
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125 Years of Caring and
A Look to the Future

We are excited to launch Building Our Future. Right Here. Right Now.

during our 125th anniversary year. This $8.2 million comprehensive

campaign will focus on two initiatives that are critical to the health of our

community—a new cancer center and nurse development programs—

and provide general support to the hospital.

At the 125th Anniversary Celebration
and Campaign Kickoff event held
on January 6, campaign chair
JoAnne Finck, of Finck and Perras
Insurance Agency, announced that
$4 million has already been raised
toward the campaign’s goal. A team
of dedicated volunteers has been
recruited, and many committed
supporters have already generously
stepped forward to make gifts.

“We have set an ambitious goal, but
one I think will be successful and
will impact every life now and in the

future,” JoAnne remarked. “It really
shows how invested people are in
this community.”

From the beginning, there has been
a strong tradition of philanthropy and
broad community support for the
hospital. Our founder, Caleb Cooley
Dickinson, had a vision of having
the best possible medical care in

Guests at the 125th Celebration were greeted
by the hospital’s first matron, Miss Eva Castle
(center), portrayed by Cate Damon of
Enchanted Circle Theater, and Shirley
Hennessy (left), Event Committee Chair.
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Hampshire County available to every-
one and generously left his estate to
create a hospital.

“Cooley Dickinson’s vision contin-
ues today. When you support CDH,
you are supporting an irreplaceable
community resource—an organiza-
tion with the strength, creativity,
vision, and commitment to provide
the highest quality medical care for
you, the people you love, and our
community,” shared JoAnne. “I invite
you to join me in making this
campaign a success.”

Campaign Goal: $5 Million

New Unified Cancer Center

JoAnne Finck, Chair of the Building Our
Future Campaign

Nurse Development Programs
Campaign Goal: $1 Million

Any hospital that aspires
to be a model community
hospital must invest in

its nurses. They are the
frontline caregivers at all
hospitals, providing 95%

of direct inpatient care.

With more than a third of Cooley
Dickinson’s most experienced
nurses retiring over the next five
years, administrators and the Board
of Trustees created and approved

a plan of action including specialty
area internships and a leadership
development institute.

“We know that nurses are vital to
the care provided, and the intern-
ships will help to make sure that the
level of clinical skills remains high
in areas such perioperative services,
intensive care, and childbirth,” says
Leesa-Lee Keith, chief nursing offi-
cer. In some of these specialty areas,
nurses must undergo a 12-month
(or longer) orientation and train-
ing before being allowed to practice
independently.

The availability of nurse leaders is
also critical to our patients and the
level of care provided. “We need to
have people who can lead us in our
efforts at providing the best possible
care and create a great experience
for our nurses in a tough health care

environment,” states Craig
N. Melin, president and CEO.
“It is our intent to build a pro-
gram so that leaders of the
future are being developed
right here in this community.”
The first phase of the lead-
ership program has recently
begun, and a second group
of nurse supervisors and
educators will follow.

For more information or
to make a gift, please visit
www.cooley-dickinson.org/
building-our-future or
contact the Development
Office at (413) 582-2255.

10% HAS A BIG IMPACT





